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This booklet contains important information about your retirement benefits.
After you have read this booklet please file it with your valuable papers. You
should keep your annual status reports with your booklet.
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LETTER FROM THE BOARD OF TRUSTEES

WESTERN STATES OFFICE AND PROFESSIONAL
EMPLOYEES PENSION FUND

1220 S.W. Morrison St, Suite 300
Portland. OR 97205-2222
Toll-Free: (800) 413-4928

Local: (503) 222-7694

TO COVERED EMPLOYEES, BENEFICIARIES,
AND PARTICIPATING EMPLOYERS:

The Trustees of the Western States Office and Professional Employees Pension Fund (called
the “Pension Plan” or “Plan” in this booklet) are pleased to present you with a revised edition of
your Pension Plan Booklet.

Pages 1 through 37 of this Booklet, written in everyday language, constitute the formal
Pension Plan as well as the “Summary Plan Description” required by ERISA.

The IRS requires that all tax-qualified pension plans must be updated and restated from time
to time to reflect legislative and regulatory changes. This version of the Plan is updated and restated
by the Board of Trustees to comply with the “PPA” restatement requirement.! The Board of
Trustees has submitted this Plan to the IRS for a favorable advance determination letter and adopts
this Plan subject to IRS approval. No amendment to the Plan shall take away any vested right of a
Participant who was previously vested.

REVIEW THIS BOOKLET CAREFULLY TO ASCERTAIN YOUR STATUS AND
RIGHTS UNDER THE PLAN. If you have any question, the Plan Administration Office will be
happy to assist you if you have any questions.

THE TRUSTEES OF THE WESTERN STATES
OFFICE AND PROFESSIONAL EMPLOYEES
PENSION FUND

L “ppA” stands for the Pension Protection Act. This PPA restatement includes good faith amendments for subsequently
adopted legislative and regulatory changes.
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SPECIAL NOTICES
OBLIGATIONS OF PARTICIPANTS

It is extremely important that you keep the Plan Administration Office informed of any
change in your address. This is your obligation and failure to fulfill it could possibly delay the
payment of your benefits. The importance of our having your current, correct address on file cannot
be overstated! It is the ONLY WAY the Trustees can contact you regarding changes and other
developments affecting your interests under the Plan.

It is also important that you designate a beneficiary and notify the Plan Administration Office
if you wish to change your designated beneficiary. Failure to do so may result in the wrong person
obtaining benefits. This is especially important if you are divorced.

You should contact the Plan Administration Office for a copy of the Plan’s current forms if
you have a change in address or desire a change in beneficiary. The forms are available for
downloading at the Plan’s website: http://www.wsp.aibpa.com.

PLAN INTERPRETATIONS:

Only the Board of Trustees is authorized to interpret the Plan. Employers, unions and their
representative, and individual Trustees are not authorized to interpret this Plan.

The Plan Administration Office is the Agent for the Board of Trustees. Any questions you
have about the Plan should be directed only to the Board of Trustees or the Plan Administration
Office. Address your inquiries to:

Board of Trustees
Western States Office and Professional Employees Pension Fund
c/o Benesys, Inc.
1220 S.W. Morrison St, Suite 300
Portland. OR 97205-2222

PLAN ADMINISTRATION OFFICE:

Address and contract information for the Plan Administration Office:

BeneSys, Inc.

1220 S.W. Morrison St, Suite 300
Portland. OR 97205-2222
Toll-Free: (800) 413-4928

Local (Oregon): (503) 222-7694

A copy of the Plan document, important Plan administration documents and downloadable
forms are available at the Plan’s website: http://www.wsp.aibpa.com.
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WHY DO WE HAVE
A PENSION PLAN?

Supplementing Social Security retirement is a concern of many individuals when they retire.
Some of us prepare for our retirement during our younger years. Many of us ignore the problem
when we are young, thinking that retirement is in the future. When we finally become concerned
about adequate income, it may be too late to accumulate sufficient funds to care adequately for our
needs.

One method of supplementing Social Security benefits is through a pension plan provided for
by collective bargaining agreements between employers and unions. This method allows us to
accumulate pension credits during our active working years. Such a program - for office and
professional employees who are represented by the Office and Professional Employees International
Union — is described in this booklet.

All of the benefits provided by the Western States Office and Professional Employees
Pension Plan are in addition to Social Security benefits. Thus, Social Security benefits, your
employer-union negotiated pension plan, and your own personal assets can combine to provide you
with an income during your retirement years.
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SUMMARY OF AGE AND SERVICE REQUIREMENTS
FOR BENEFITS PROVIDED BY THE
WESTERN STATES OFFICE AND
PROFESSIONAL EMPLOYEES
PENSION PLAN

YOU BECOME ELIGIBLE FOR BENEFITS
BASED ON YOUR AGE AND LENGTH OF SERVICE

YOUR BENEFIT TYPE WITH 5 YEARS VESTING CREDIT
AGE (INCLUDING 2 YEARS OF CONTRIBUTORY VESTING CREDIT)
Any Age Eligible for Disability Benefit if you have 200 hours of work during

the twelve months prior to your disability.

Ages 55 through 64 Eligible for Early Retirement Benefit.

Ages 65 & Older? Eligible for Normal Retirement Benefit.

Age 70-1/2 Mandatory receipt of Retirement Benefits on April 1st following the
calendar year in which you attain age 70-1/2 if you are not still
working or if you are a 5% owner of your employer.

SPECIAL RULE - If you are AGE 65 or older with two or more years of contributory Vesting
Credit, see page 6 for possible qualification for Normal Retirement Benefits.

YOUR SURVIVORS BECOME ELIGIBLE FOR CERTAIN BENEFITS UPON YOUR DEATH
BASED ON YOUR LENGTH OF SERVICE.

YOUR BENEFIT TYPE WITH 5 YEARS VESTING CREDIT
AGE (INCLUDING 2 YEARS OF CONTRIBUTORY VESTING CREDIT)
Any Age Lifetime Benefit to spouse or other party (if you elect an annuity option with a
survivor’s benefit).

2 Normal Retirement at age 65 is effective for retirement on or after January 1, 2010. Prior to that date Normal
Retirement was available at age 62.
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Your
WESTERN STATES OFFICE AND PROFESSIONAL
EMPLOYEES PENSION PLAN

This Plan is current as of January 1, 2017.

On October 14, 2014, the Board of Trustees adopted this updated and
restated Plan in order to comply with the Pension Protection Act of 2006,
and subsequent legislative, regulatory and discretionary changes. This Plan
was submitted to the IRS for approval. The IRS issued a favorable
advisory letter dated July 18, 2016. The advisory letter covers the updated
and restated Plan, as well as subsequent amendments.

Benefits earned prior to October 14, 2014, are subject to, and paid according to, the Plan
provisions then in effect. The former Plan Booklets (and Summary of Material
Modifications) describe those benefits and will be furnished to you upon written request.

PARTICIPATION

You are a Participant in the Western States Office and Professional Employees Pension Plan
when:

@ you are covered by a collective bargaining agreement negotiated by a local of the
Office and Professional Employees International Union under which your Employer
agrees to make pension contributions into the Western States Office and Professional
Employees Pension Fund, and

(b) your Employer has been approved by the Board of Trustees as a contributing
Employer, and

(© your Employer has made pension contributions on your behalf for at least 200 hours
of work in any calendar year.

You may also become a participant if you meet the requirements of Section 3.3 of the Trust
Agreement for the Western States Office and Professional Employees Pension Fund and your
participation is approved by the Board of Trustees.

Retirees and other beneficiaries are considered participants.

There are many different collective bargaining agreements in force between the various local
Unions and the hundreds of contributing Employers. Your own collective bargaining agreement will
state when your Employer makes contributions on your behalf and the amount of the contributions.
The entire cost of the Pension Plan is paid by the Employers. No contributions by employees are
permitted by the Plan.
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You should be certain that the Plan Administration Office has your correct address, birth
date, employment records, and other information needed by the Plan. You should file an
“Enrollment Form and Past Service Claim” with the Plan Administration Office. This form is
available from your Employer, your local Union office, the Plan Administration Office or online at
the Plan’s website: http://www.wsp.aibpa.com.
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HOURS OF WORK

“Hours of Work” are used in determining Vesting Credits (page 3), Benefit Credits (page 4),
and Breaks in Service (page 21).

An “hour of work” means an hour for which you are either directly or indirectly entitled to
payment by a contributing Employer for the performance of duties for the Employer or for a period
of time during which no duties were performed, or an hour for which back pay is paid by the
Employer.

An hour in which you perform no duties for the Employer will be credited according to
Department of Labor regulation 2530.200b-2(b) and (c).

You will not receive credit for more than 501 hours of work for any single continuous period
of time during which you performed no duties and during which your Employer is not required to
contribute to the Pension Plan on your behalf.

Your Employer normally reports and contributes only on hours for which you are paid. You
will receive hours of work for the period of time that you have qualified military service and you are
reemployed pursuant to the Uniformed Services Employment and Reemployment Rights Act. If you
are entitled to credit for hours for which you have not been paid or are paid by another party (such as
for disability benefits which were paid for by the Employer), you should contact the Plan
Administration Office for the appropriate reporting form or download the form online at:
http://www.wsp.aibpa.com. If you qualify, you will be credited with the appropriate number of
hours.

The contribution will be computed by multiplying the number of qualified hours by your
Employer’s pension contribution, or its equivalent, as stated in your collective bargaining agreement
at the date the hours were earned.
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VESTING CREDIT

If you lose or quit your job after you earn five years of Vesting Credit, as described below,
but before becoming qualified for a normal or early retirement benefit, you still have a right to
receive benefits at retirement age. This right is called a “vested” right or a “deferred vested benefit.”

PAST SERVICE VESTING CREDIT

Past Service Vesting Credit is based on employment, prior to the time the first pension
contribution is made on your behalf, with any Employer who has been, is, or becomes a contributing
Employer to this Pension Plan.

You earn one year of Past Service Vesting Credit for each calendar year in which you had
500 hours or more of work for such an Employer subsequent to any break in continuous service. A
break in continuous service for determining Past Service Vesting Credit occurred if you did not have
an hour of work for a contributing Employer for two successive calendar years. If the first month for
which Employer contributions are made on your behalf is other than January, you will receive a
partial year of Past Service Vesting Credit for that year.

CONTRIBUTORY SERVICE VESTING CREDIT

After you become a participant in the Plan, you will receive one year of Contributory Service
Vesting Credit for each calendar year during which you have 200 hours of work in any capacity for
any contributing Employer or receive credit pursuant to the Uniformed Services Employment and
Reemployment Rights Act.
TOTAL SERVICE VESTING CREDIT

Your Total Service Vesting Credit in years is the total of your Past Service Vesting Credit
and your Contributory Service Vesting Credit. You cannot earn more than one year of Vesting
Credit in any one calendar year.
VESTED STATUS

You are a Vested Participant if:

@ you have five years of Total Service Vesting Credit, including two years of

Contributory Service Vesting Credit, provided that you did not incur a
Permanent Break in Service on or before December 31, 1988; or
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(b) you are age 55 or older and have five years of Past Service Vesting Credit at the
time your “Employer”, as defined in the next sentence, becomes a contributing
Employer on or after January 1, 2005. For purposes of this paragraph, the term
“Employer” means an Employer with a stable and large work force that
participates in the plan and whose demographics are determined to be
actuarially acceptable at the time the Employer becomes a contributing
Employer.®

Vesting service credit is used only to determine vested status. Benefits

Please Note: Credits are determined in a different manner (see following section).

3 The rule under this paragraph (b) is effective as of September 1, 2004.

Exhibit 14: Page 12 of 62



BENEFIT CREDITS AND
DETERMINATION
OF BENEFITS

You earn Benefit Credits as soon as you become a participant in the Pension Plan. These
Benefits Credits may be for Past Service or for Contributory Service.

PAST SERVICE BENEFIT CREDIT

Past Service Benefit Credit is based on employment, prior to the time the first pension
contribution is made on your behalf, in work classifications generally recognized as covered by the
collective bargaining agreement with an Employer who becomes a contributing Employer in the
Pension Plan. Past Service Benefit Credit is available only on your original entry into the Pension
Plan. The Board of Trustees, in your Employer’s participation agreement and as a condition for
your Employer’s participation in the Pension Plan, may limit the Past Service Benefit Credit for your
Employer’s employees.

You receive one year of Past Service Benefit Credit for each calendar year in which you had
at least 500 hours of work for the Employer in such work classifications since your last break in
continuous service. You must have been employed on the first working day of the first calendar
year for which Past Service Benefit Credit is earned. A break in continuous service for determining
Past Service Benefit Credit occurs if you did not have an hour of work for a contributing Employer
for two successive calendar years. If the first month for which Employer contributions are made on
your behalf is other than January, you will receive a partial year of Past Service Benefit Credit for
that year.

IN NO EVENT WILL YOU BE GIVEN MORE THAN FIFTEEN

Please Note: | vEARS OF PAST SERVICE BENEFIT CREDIT
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FOR RETIREMENTS ON AND AFTER JANUARY 1, 2002.
Past Service Benefit

Your Past Service Benefit is computed by multiplying the number of years of Past Service
Benefit Credit you earned by $8.20 (maximum of $123.00).

Contributory Service Benefit

For Participants who were not retired on December 31, 2003, or since your last permanent
break in service, your Contributory Service Benefit is computed by multiplying specific percentages
(Benefit Percentage) times the dollar amount of Employer contributions, including contributions
pursuant to the Uniformed Services Employment and Reemployment Rights Act, credited on your
behalf (credited contributions) since your last Permanent Break in Service, if any, as follows:

Contribution Service Period Benefit Percentage on Annual Contributions
Up to and including $6,240  Above $6,240
(1) Prior to January 1, 1997 3.65% 0%
(2) January 1, 1997, through December 31, 2000 3.65% 1.80%
(3) January 1, 2001, through December 31, 2002 3.20% 1.80%
(4) January 1, 2003, through December 31, 2003 2.20% 1.80%
(5) January 1, 2004, through December 31, 2009 1.80% 1.80%
(6) January 1, 2010 and thereafter .75% .75%

Your contributory Service Benefit is the sum of (1), (2), (3), (4), (5) and (6).
Total Service Benefit

Your Total Service Benefit is the sum of your Past Service Benefit and your Contributory
Service Benefit. At the end of each Plan Year, the Plan Administration Office will calculate your

Total Service Benefit and mail a report to you. Please immediately notify the Plan Administration
Office if you have questions or think a correction should be made in any part of your report.
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RETIREMENT BENEFITS

ELIGIBILITY

Once you earn five years of Total Service Vesting Credit, including at least two years of
Contributory Service Vesting Credit, you are qualified for an Early Retirement Benefit at age 55 or a
Normal Retirement at age 65.

If you reach age 65 without earning five years of Total Service Vesting

Special Credit but have earned at least two years of Contributory Service Vesting
Eligibility Credit (one year of which must be earned during the Plan Year
Rule immediately prior to retirement) and have earned at least $10.00 of Total

Service Benefit, you are qualified for a retirement benefit.

WHEN DO BENEFITS BEGIN?

Normal Retirement or Early Retirement Benefits will begin after you satisfy all eligibility
requirements and you retire from any contributing Employer. In order to be retired you must have
no hours of employment with any contributing Employer during the full calendar month in which
retirement benefits are first received. A proper application must be filed and approved before any
retirement benefits are paid. In no event will retirement benefits begin earlier than the first of the
month following the month in which the application is received. See page 24 for instructions on
how to apply for benefits.

Normal Retirement Benefit: Normal Retirement Benefits may begin on the first day of the
month following the month in which your 65th birthday occurs.*

Early Retirement Benefit: Early Retirement Benefits may begin on the first day of the
month specified in your Pension Application but no earlier than the month following
the month in which your 55" birthday occurs.®

Mandatory Retirement Benefit at Age 70 ¥%2: Retirement Benefits will begin on the April
1% following the calendar year in which you attain age 70 ¥z if you are not still working
or if you are a 5% owner of your employer.

4 Normal Retirement at age 65 is effective for retirement on or after January 1, 2010. Prior to that date the Normal

Retirement age is 62.
5 Early retirement was available under the “Rule of 80” prior to January 1, 2010.
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FORMS OF RETIREMENT BENEFITS

The law requires that following standard forms of retirement benefits:

Married Participants: Employee and 50% to Spouse Benefit
Single Participants: Straight Life Annuity.

All payment of retirement benefits must be consistent with the “required minimum
distribution” requirements of IRC 8401(a)(9). The regulations and provisions of IRC 8401(a)(9)
will prevail if there is an inconsistency between the Pension Plan and the regulations and provisions
of IRC 8401(a)(9). The Plan Administration office will inform you if your benefit distributions are
subject to the required minimum distribution rules.

FOR NORMAL RETIREMENT - AGE 65

Please Note:

In order to elect any optional form of benefit your spouse’s consent
must be in writing and acknowledged before a notary public.

A SPOUSE AS BENEFICIARY

1.

STANDARD FORM - EMPLOYEE AND 50% TO SPOUSE BENEFIT

If you have a spouse at the time of your retirement, this is the form of benefit
which must be paid unless you elect any of the optional forms of benefit and your
spouse consents to your election.

Under this Standard Form of benefits a monthly benefit will be paid to you
during your lifetime. If your spouse is living at the time of your death, a benefit equal
to 50% of your pension will be paid to your spouse for the remainder of your spouse’s
lifetime. Your monthly benefit under this form is computed by reducing your Total
Service Benefit to provide for payments during the expected lifetime of you and your
spouse. The amount of the reduction will depend on the age of you and your spouse.

OPTIONAL ANNUITY FORMS

With your spouse’s consent, you may waive the 50% survivor’s annuity and
choose instead an annuity with either: (a) a 100% spousal annuity; or (b) a 66-2/3%
spousal annuity. If you select one of these alternative forms of benefits and if your
spouse is living at the time of your death, a benefit equal to either 100% or 66-2/3% of
your pension will be paid to your spouse for the remainder of your spouse’s lifetime.
Your monthly benefit under either of these forms is computed by reducing your Total
Service Benefit to provide for payments during the expected lifetime of you and your
spouse. The amount of the reduction depends on the age of you and your spouse.
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3. SPOUSAL BENEFIT WITH A POP-UP

You may select a Pop-Up benefit for any of the three alternative spousal
benefits. A monthly benefit will be paid to you during your lifetime. If your spouse is
living at the time of your death, your spouse will receive, for the remainder of the
spouse’s life, the percentage (100%, 66-2/3% or 50%) selected. However, if your
spouse predeceases you, your benefit will “pop-up” to an amount to provide you with
a monthly benefit as if you were not married and elected the Five Year Benefit
Guaranty. The pop-up will occur as of the first day of the month after the death of
your spouse. Your monthly benefit under this form is computed by reducing your Total
Service Benefit to provide for payments during the expected lifetime of you and your
spouse and to provide for the pop-up benefit. The amount of the reduction will depend
on the ages of you and your spouse.

4. LUMP SUM DISTRIBUTIONS

With your spouse’s consent, you may elect a lump sum distribution if the
present value of your accrued benefit is $5,000.00 or less.® The distribution shall be
made immediately and as a lump-sum payment. A distribution after the annuity
starting date will not be permitted pursuant to this paragraph unless you and your
spouse consent to the distribution.

B. BENEFICIARY OTHER THAN SPOUSE

You may choose one of the alternatives listed below if you are single or if you are
married and your spouse consents.

1. Straight Life Annuity

A straight life annuity is an annuity payable over your life with no death
benefit.

2. Joint Benefit with a contingent annuitant other than your Spouse.

You may select a 100%, 66-2/3% or 50% joint benefit with someone
other than your spouse as the contingent annuitant. Your contingent annuitant
may be any person such as a child, mother, brother, sister or friend. The value
of your projected benefits at the date of your retirement must satisfy the
minimum incidental benefit requirement.’

& This provision is effective for plan years beginning after December 31, 2004.
7 See Treas. Reg. §1.401(a)(9)-6 Q&A-2.
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PENSION ENHANCEMENT

A “Pension Enhancement” option is available to you at retirement if you are entitled to
a lump sum distribution of at least $10,000 from another tax qualified retirement plan (for
example, a 401(k) plan). In that case, you may elect to rollover the distribution to this Plan to
“enhance” you monthly pension benefit. Estimates of how much additional benefit will be
generated by a rollover may be obtained from the Plan Administration Office. The best
procedure is to request a formal estimate in writing. However, the Plan Administration Office
can provide an estimate by phone. Pension Enhancements are determined using actuarial
factors adopted by the Board.

Please Note: benefit you receive does not use all of the money you rolled over, your

A unique feature of this Option guarantees that if the enhanced

heirs will receive the remaining balance in the event of your death.

CHANGE OF FORM OF BENEFIT OR JOINT ANNUITANT BY A RETIRED
PARTICIPANT

Retired participants may not change the form of benefits being paid, except that one
change may be made if either of the following situations applies:®

Upon written application, a retired participant who originally selected a Straight Life
Annuity may change to a joint marital form (50%, 66-2/3% or 100% survivor option),
designating the participant’s spouse as joint annuitant. The application for the change must
be made within the first year of marriage. The amount payable under the new joint annuity
will be reduced so that it is actuarially equivalent in value to the original benefit. In addition,
the benefit will be actuarially reduced by %% for each full year that elapsed since the retiree
originally retired.

The reduction in the amount of monthly benefit payment as a result of the above shall
become effective on the first day of the second month following receipt of the retired
participant’s complete, written application. However, if the retired participant thereafter dies
within two years of the effective date, the change shall be retroactively cancelled and no
change in the form of benefits being paid shall occur. The participant’s beneficiary shall then
receive payment for all reductions in monthly benefits which occurred, including the %% per
year reductions.

ADJUSTMENT FOR EARLY RETIREMENT

If you apply for an Early Retirement Benefit, the above forms of benefits also apply.

However, your monthly benefit is reduced for early retirement as follows:

8 The section is effective for applications received after June 20, 2013.
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(@)

(b)

Benefits you earned when the Normal Retirement Age was 62 (for service before
January 1, 2010) are not reduced if you retire after reaching age 62. If you retire
before you reach age 62 the benefits you earned prior to January 1, 2010, are subject
to reduction pursuant to Column (1) below.

Benefits you earned when the Normal Retirement Age is 65 (for service after
December 31, 2009) are not reduced if you retire after reaching age 65. If you retire
before you reach age 65 the benefits you earned after December 31, 2009, are subject
to reduction pursuant to Column (2) below.

Early Retirement Factors
Early Retirement Factor for Participants taking early retirement after January 1, 2010
Your total early retirement benefit is the total of (a) and (b).
Column (1) Column (2)
Age at Early Retirement Factor: Early Retirement Factor:
Retirement Actuarial reduction from age 62 | Actuarial reduction from age 65
65 100% 100%
64 100% 90.56%
63 100% 82.16%
62 100% 74.67%
61 91.04% 67.98%
60 83.01% 61.99%
59 75.80% 56.60%
58 69.32% 51.76%
57 63.47% 47.39%
56 58.18% 43.45%
55 53.40% 39.87%

FOR POSTPONED RETIREMENT - AFTER NORMAL RETIREMENT AGE

The above forms of benefits also apply if you are eligible for a Normal Retirement Benefit

and you postpone your retirement.

In addition, if you postpone your retirement past the Normal

Retirement Age your monthly benefit will be increased to reflect your late retirement. If you do not
continue working for a contributing employer your Normal Retirement Benefit will be increased
under (a) below. If you continue working for a contributing employer your benefit at retirement will

the greater of (a) or (b) below.®

@ your Normal Retirement Benefit increased at the rate of %2 of 1% for each full month
you postpone retirement. °
(b) your accrued benefit as of your postponed retirement date (your Normal Retirement

Benefit increased by benefits you earn after your Normal Retirement Age).

° This provision is effective for retirement applications received after September 1, 2015.
10 This equals an increase of 6.0% per year.
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The Plan Administration Office tracks your benefit accruals, but you
should always review your benefit calculation at retirement to make sure
all your benefit service is included. You can provide proof of your benefit
service, whether before and after Normal Retirement Age, to the Plan
Administration Office. The Plan Administration Office will increase
postponed retirements using (a) above when there is no record of
additional benefit accruals after Normal Retirement Age. The adjustment
under (a) generally provides for a larger postponed retirement benefit.

Please Note:

MANDATORY RETIREMENT BENEFIT AT AGE 70 %2

If you are a vested Participant, you are required to begin receiving benefits no later than
April 1 of the calendar year following the year you attain age 70 % if you are not still employed or
if you are a 5% owner of your employer. You will have a significant income tax penalty if you do
not commence to receive payments by that date.

Your benefit will be calculated according to the section entitled, “FOR POSTPONED
RETIREMENT AFTER NORMAL RETIREMENT AGE.” If you continue to work and have
contributions made on your behalf your benefit will be increased periodically and automatically to
give you credit for additional Employer contributions. These increased benefits will be added to,
and paid in the same form as, the benefits you are receiving.

EXAMPLES OF HOW THE EARLY RETIREMENT REDUCTIONS AND THE
POSTPONED RETIREMENT INCREASES OPERATE:

The following examples assume that you are a vested Participant and that you qualify for
retirement on the applicable retirement dates. The amount of the early retirement reduction and the
postponed retirement increases depends upon when you earned the benefits (before or after
December 31, 2009) and when you retire. If you earn benefits both before and after December 31,
2009, your benefit is the combination of both benefits.

A. Benefits Accrued Before January 1, 2010

Early Retirement. Assume that before January 1, 2010, you earned a benefit of $2000 per
month payable as a Straight Life Annuity at age 62. The Normal Retirement Age for this
benefit is age 62 so there is a reduction for early retirement if you retire before that age. For
example, the early retirement factor (see Column A on the following chart) at age 59, is
75.80% so your benefit is $1,516 per month ($2000 x 75.80%) at age 59. There is no early
retirement reduction for benefits earned before January 1, 2010, if you are age 62 or older
when you retire.
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Postponed Retirement. Under this same example, assume you postpone retirement until age
66. The Actuarial Increase Factor (see Column H on the following chart) is 24%, which
increases your benefit to $2,480 per month

Benefits Accrued After December 31, 2009

Early Retirement. Assume that after December 31, 2009, you earned a benefit of $250 per
month payable as a Straight Life Annuity at age 65. The Normal Retirement Age for this
benefit is age 65 so there is a reduction for early retirement if you retire before that age. For
example, the early retirement factor (see Column F on the following chart) at age 64, is
90.56% so your benefit is reduced to $226.00 per month ($250 x 90.56%) at age 64. There is
no early retirement reduction for benefits earned on or after January 1, 2010, if you are age
65 or older when you retire.

Postponed Retirement. Under this same example, assume you postpone retirement until age
67. The Actuarial Increase Factor (see Column | on the following chart) is 12%, which
increases your $250 per month benefit to $280 per month ($250 + ($250 x 12%)).
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Examples of Early Retirement Reductions and Postponed Retirement Increases
Line | Column A B C D E F G H |

Retirement Date 1/1/2010 | 1/1/2011 1/1/2012 | 1/1/2013 | 1/1/2014 | 1/1/2015 | 1/1/2016 | 1/1/2017 1/1/2018

Age 59 60 61 62 63 64 65 66 67
a Accrued Benefit thru

12/31/09 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000 $2,000
b Age 62 Early

Retirement Factor 75.80% 83.01% 91.04% | 100.00% | 100.00% | 100.00% | 100.00% 100.00% | 100.00%
c Age 62 Actuarial

Increase Factor 0.00% 0.00% 0.00% 0.00% 6.00% 12.00% 18.00% 24.00% 30.00%
d Adjusted Benefit

(axbx(1+c) $1,516 $1,660 $1,821 $2,000 $2,120 $2,240 $2,360 $2,480 $2,600
e Accrued Benefit

after 12/31/09 $0 $50 $100 $150 $200 $250 $300 $350 $400
f Age 65 Early

Retirement Factor 56.60% 61.99% 67.98% 74.67% 82.16% 90.56% | 100.00% 100.00% | 100.00%
g Age 65 Actuarial

Increase Factor 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 6.00% 12.00%
h Adjusted Benefit

(e x fx (1+g)) $0 $31 $68 $112 $164 $226 $300 $371 $448
i Straight Life Only if

Benefits Earned

Before and After

12/31/2009 (d + h) $1,516 $1,691 $1,889 $2,112 $2,284 $2,466 $2,660 $2,851 $3,048

NOTICE AND ELECTION OF FORM OF BENEFIT

If you are married on your Normal Retirement Date, or on the date that you first become
eligible for early retirement, the following will apply:

(@)

(b)

(©)

You will receive a written explanation of the Standard Form of Benefit within a
reasonable period of time before you are first eligible for either benefit. The
explanation will include: (i) the terms and conditions of the Standard Form of benefit;
(i) your right to make, and the effect of, an election to waive the Standard Form of
benefit; (iii) your spouse’s rights; and (iv) your right to make, and the effect of, a
revocation of an election to waive the Standard Form of Benefit.

You are entitled to a specific written explanation of the Standard Form of benefit and
the specific financial effect on you and your spouse of receiving, or failing to receive,
the Standard Form of benefit. This information may be furnished at any time and will
be furnished within 30 days of your request which must be made within 60 days of
the receipt by mail or personal delivery of the original information.

Your election to receive the Standard or Optional Form of benefit or a revocation of a
prior election must be made at a time and in a form as the Board of Trustees may
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direct; however, the election period will not end earlier than 60 days after the
additional information described above is provided. The form and type of benefit
cannot be changed once payments commence.

(d) You may elect to waive the Standard Form of benefit. Your spouse must consent in
writing to a waiver of the Standard Form of benefit. Your spouse’s consent will
not be required if it can be established that your spouse’s consent cannot be obtained
because your spouse cannot be located. You may revoke a prior waiver at any time
without your spouse’s consent; the number of revocations is unlimited. The time to
waive the Standard Form of benefit is within the period of time commencing 180
days before the annuity starting date and ending on the annuity starting date.!! The
annuity starting date means: (i) the first day of the period for which an amount is
payable as an annuity; or (ii) the first day on which all events have occurred which
entitle you to a benefit not in the form of an annuity.

11 The 180 day requirement is effective for distributions on or after January 1, 2007.
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ACTUARIAL EQUIVALENCE

The term “actuarial equivalence” is used to determine i two benefits have equal value. You
can estimate your benefit under the Plan’s distributions options by using the tables set forth below.
Ages are rounded to the nearest age. Other percentages apply for age differences of 11 years or
greater. You should contact the Plan Administration Office if you want a formal estimate of your
benefits. The Plan Administration Office also has more complete tables.

Table 1 Table 2
JOINT ANNUITY FACTORS MARRIED JOINT ANNUITY FACTORS
1. The annuity can be with your spouse or 1. Must be with your spouse
another beneficiary (with spouse’s consent, 2. “Pop’Up” benefit provided
if married)

2. No “Pop’Up” benefit

Life Annuity Life Annuity Life Annuity Life Annuity Life Annuity Life Annuity
with 50% with 66 2/3% with 100% with 50% with 66 2/3% with 100%
Beneficiary's Age  survivor annuity survivor annuity survivor annuity  survivor annuity survivor annuity survivor annuity
55 0.8871 0.8549 0.7970 0.8785 0.8443 0.7833
56 0.8904 0.8590 0.8025 0.8813 0.8477 0.7878
57 0.8938 0.8633 0.8080 0.8841 0.8513 0.7923
58 0.8973 0.8676 0.8137 0.8870 0.8548 0.7970
59 0.9008 0.8719 0.8195 0.8900 0.8585 0.8017
60 0.9043 0.8763 0.8253 0.8929 0.8621 0.8065
61 0.9079 0.8808 0.8313 0.8959 0.8658 0.8114
62 0.9114 0.8853 0.8373 0.8989 0.8696 0.8163
63 0.9150 0.8898 0.8434 0.9019 0.8733 0.8213
64 0.9186 0.8944 0.8495 0.9049 0.8771 0.8263
Both Age 65 0.9222 0.8989 0.8557 0.9079 0.8808 0.8313
66 0.9258 0.9034 0.8618 0.9109 0.8846 0.8364
67 0.9293 0.9080 0.8680 0.9139 0.8884 0.8414
68 0.9329 0.9124 0.8742 0.9169 0.8921 0.8465
69 0.9363 0.9169 0.8803 0.9198 0.8959 0.8515
70 0.9397 0.9212 0.8863 0.9227 0.8996 0.8566
71 0.9431 0.9255 0.8923 0.9256 0.9032 0.8616
72 0.9463 0.9297 0.8981 0.9285 0.9069 0.8665
73 0.9495 0.9338 0.9039 0.9313 0.9105 0.8714
74 0.9526 0.9378 0.9095 0.9341 0.9140 0.8763
75 0.9556 0.9417 0.9150 0.9368 0.9175 0.8812
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EXAMPLES:

The following examples assume the Participant is entitled to retire at age 65 and the Participant’s
Total Service Benefit is $2000 per month.

Table 1. Table 1 tells you the percentage of your Total Service Benefit payable to you for
your life, and to your contingent annuitant at your death for his/her lifetime, under different
age combinations. For example, assume you are age 65 and your contingent annuitant is age
55. Your benefit options are:

Benefit Total Annuity | Your lifetime | Contingent
Service | Factor benefit annuitant’s benefit
Benefit

Life Annuity with $2000 .8871 $1,774.20 $887.10 (50%)

50% survivor per

annuity month

Life Annuity with $2000 .8549 $1,709.80 $1139.87 (66 2/3%)

66 2/3% survivor per

annuity month

Life Annuity with $2000 7970 $1,594.00 $1,594.00 (100%)

100% survivor per

annuity month

Table 2. Table 2 tells you’re the percentages if you elect a benefit form with a “Pop-Up”
feature (see page 8 above for an explanation). The “Pop-Up” benefit is only available if your
contingent annuitant is your spouse. As you can see by comparing the tables, the amounts
paid during your lifetime and the lifetime of your contingent annuitant, if you elect an
annuity with a “pop-up” feature.

Benefit Total Annuity | Your lifetime | Contingent
Service | Factor benefit annuitant’s benefit
Benefit

Life Annuity with $2000 .8785 $1,757.00 $878.50 (50%)

50% survivor per

annuity month

Life Annuity with $2000 .8443 $1,688.60 $1125.73 (66 2/3%)

66 2/3% survivor per

annuity month

Life Annuity with $2000 .7833 $1,566.60 $1,566.60 (100%)

100% survivor per

annuity month

The Plan’s current actuarial factors include the 1984 Unisex Pension

Please Note: Mortality Table set back six years with 7% interest.
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SURVIVOR BENEFITS
IN EVENT OF YOUR DEATH

PRE-RETIREMENT DEATH BENEFIT - SINGLE PARTICIPANTS

Your beneficiary will receive a lump sum Death Benefit equal to $500 per year of service (up
to a maximum of $5,000) if:12

@ your death occurs on or after January 1, 2010,

(b) contributions were made to the Plan on your behalf in the month preceding the month
of your death; and

(c) you are not married at the time of your death.

PRE-RETIREMENT DEATH BENEFIT - MARRIED PARTICIPANTS

Your surviving spouse will receive a “qualified preretirement annuity” or “QPSA” if you die
before your annuity starting date, unless you waived the qualified preretirement annuity and elected
an option form of benefit with the consent of your spouse.*?

The amount of the QPSA depends upon whether you die before or after your earliest
retirement age under the Plan. Payments under a QPSA that begin earlier or later that the earliest
retirement age under the Plan shall be actuarially adjusted, using reasonable actuarial factors, to
reflect the early or delayed payments.

@ If you die after your earliest retirement age under the Plan your spouse (if
any) will receive the same benefit that would be payable to the spouse
assuming you actually retired on the day before your death and elected the
Standard Form of retirement benefit (50% survivor’s annuity).

(b) If you die on or before your earliest retirement age your spouse (if any) will
receive will receive the same benefit that would be payable to the spouse
assuming you had:

1) terminated employment on the date of death (except for an individual
who terminated service prior to the date of death);

(@) survived the earliest retirement age;

3 retired with the Standard Form of retirement benefit (50% survivor’s
annuity) at the earliest retirement age; and

4 died on the date after the earliest retirement age.

2 This Pre-Retirement Death Benefit-Single Participants is effective January 1, 2010.
13 This Pre-Retirement Death Benefit-Married Participants is effective January 1, 2010.
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POST-RETIREMENT DEATH BENEFIT

If your death occurs after your retirement, your spouse or other beneficiary will receive the
survivor benefits described on pages 7-8 under the Standard or Option Annuity Forms of retirement
benefits depending upon the form of benefit you were receiving.

TO WHOM ARE BENEFITS PAID?

Your Death Benefit is payable is paid to the beneficiary of record in the Plan Administration
Office. If you are married your spouse is automatically your beneficiary. Your Death Benefit will
be paid according to the Default Beneficiary Priority set forth below if there is no designated
beneficiary of record on the date when a Death Benefit becomes payable.

A. Default Beneficiary Priority.

Your Death Benefit will be paid in the following default order of priority if you have no
beneficiary designation of record with the Plan Administration Office or if your named beneficiary
predeceases you:

1) to your spouse unless your spouse consents to the designation of another
beneficiary; or

@) to a person designated by you as your beneficiary if you do not have a spouse
or if your spouse consents in writing to another beneficiary; or

(3) to your children and children of deceased children per stirpes (“children”
includes natural children, step-children and adopted children); or

(4)  to your parents; or

5) to your brothers and sisters and nieces and nephews, who are children of
deceased sisters and brothers, per stirpes; or

(6) to your estate.
B. Special Beneficiary Designation Rules.
All beneficiary designations are subject to the following rules:
1) Spousal Consent Requirements. Your spouse’s consent to an alternate
beneficiary must be in writing, on a form provided by the Plan Administration

Office, and your spouse’s signature must be notarized (acknowledged before a
notary public).

(@) Divorce Voids Spouse as Beneficiary. If you designated your spouse as your
beneficiary at the time you were married and you subsequently divorce that
spouse, the designation of your former spouse as your beneficiary is void as of
the date of your divorce. In that case, your death benefits are payable under
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the Default Beneficiary Priority provided under paragraph A. above, unless
you have named an alternate beneficiary.

You should contact the Plan Administration Office for a new beneficiary
Please Note: designation form if you are divorced. The form can also be downloaded
from the Plan’s website: http://www.wsp.aibpa.com.

3) Beneficiary Designations Not Effective Until Recorded. Your beneficiaries
must be recorded on your initial enrollment form or on a change of
beneficiary form available from the Plan Administration Office or
downloadable from the Plan’s website at:  http://www.wsp.aibpa.com.
Designation, revocations, or changes of named beneficiaries must be recorded
in the Plan Administration Office in order to be effective.

SURVIVOR BENEFIT ADMINISTRATION
A. Disclaimers.

If a beneficiary disclaims any interest in a Participant’s death benefit, in a form and manner
satisfactory to the Administrator, the beneficiary shall be treated as having predeceased the Participant
with respect to the disclaimed interest. The Administrator may adopt the requirements of Section 2518
of the Code or other applicable state or federal laws to establish the form and manner of the disclaimer.

B. Minors.

The Administrator may distribute a minor beneficiary’s share of any death benefits as provided
below for Incompetent Participants (page 25).
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DISABILITY BENEFITS
A.  ELIGIBILITY

If you incur a total and long-term disability before reaching age 55, you will be eligible for a
disability benefit if you:*

1) earned five (5) years of Total Service Vesting Credit, including two years of
Contributory Service Vesting Credit; and

@) had contributions made on your behalf for at least 200 hours of work during the
twelve-month period immediately preceding the onset of your disability; and

(3) submitted evidence of disability satisfactory to the Board of Trustees. A Social
Security Disability Award may be evidence of your disability but it will not be the
sole criteria for determining if you will receive a disability pension.

B. WHAT IS ADISABILITY?

Disability, as defined for purpose of this Plan, is complete and continuous inability, resulting
from sickness or injury, to engage in any and every gainful occupation for which you are reasonably
qualified if such condition is expected to continue for a long and indefinite period.

C. WHEN DO BENEFITS BEGIN?

Your Disability Benefit will begin on the first day of the month following the earlier of the
date of your Social Security Disability Award Date, or the later of: (1) six months after
commencement of the disability, or (2) the date on which your application is received by the Plan
Administration Office. You will receive a disability benefit retroactive to the date of your Social
Security Disability Award Date if you submit an application with the Social Security Award to the
Plan Office within 90 days of receipt of the award. A proper application must be filed before any
disability benefit will be paid. See page 20 for instructions on how to apply for benefits.

D. HOW ARE BENEFITS COMPUTED?

Your monthly Disability Benefit will be an amount equal to 50% of your Total Service
Benefit (see page 5). This amount will not be reduced if you are less than age 55.

E. HOW LONG DO BENEFITS CONTINUE?
Your monthly Disability Benefit will continue until the earlier of: (1) you recover from your
disability, or (2) your death, or (3) your 55th birthday (you may apply for Early Retirement Benefits

at that time if you are eligible). The Board of Trustees may from time to time require proof of
continued disability.

14 These Disability Benefit provisions are effective January 1, 2010.
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CIRCUMSTANCES UNDER WHICH
BENEFITS WILL NOT BE
RECEIVED AND PENSION CREDIT
WILL BE LOST

BREAK IN SERVICE

You will lose all accumulated Vesting and Benefit Credits if you incur a Permanent Break in
Service and you are not a Vested Participant.

You incur a One-Year Break in Service in any calendar year in which you are not employed
by a Contributing Employer, in any capacity, for at least 200 hours. However, your qualified
military service will be credited as hours of work pursuant to the Uniformed Services Employment
and Reemployment Act which may prevent a Break in Service. See page 2.

You incur a Permanent Break in Service when you have five consecutive One-Year Breaks
in Service. If you have at least a One-Year Break in Service, which is not a Permanent Break in
Service, and you are re-employed, depending on your collective bargaining agreement, you will
either participate immediately upon re-employment or after satisfying the requirements set forth in
your collective bargaining agreement.

EXAMPLE

Assume you have three years of Vesting Credit. You could leave employment with a
Contributing Employer for four years and return the fifth year without incurring a permanent Break
in Service, if you had at least 200 hours of work during the fifth year. Each of the four years would
be a One-Year-Break in Service year. If, during the fifth year, you did not have 200 hours of work,
you would then have another year One-Year Break in Service or a total of five consecutive One-
Year Breaks in Service. Therefore, you would then incur a Permanent Break in Service which
results in your losing all prior accumulated Vested Credits and Benefits Credits.

EXCEPTIONS TO BREAK IN SERVICE RULES

The Break in Service Rules do not apply for any year in which you fail to have 200 hours of
work due to sickness or injury, military service or you are covered by a reciprocal plan. You will be
required to provide satisfactory proof to the Trustees in order to be granted an exception to the Break
in Service Rule. You will receive credit of not more than 200 hours of work to prevent a One-Year
Break in service if you are absent from work because of the adoption of a child, pregnancy, birth of a
child, or caring for a child immediately after birth or adoption. During the absence you will receive
credit for hours of work which normally would have been credited to you. The hours of work
credited under this paragraph will be granted in the Plan Year in which your absence commenced if
the credited hours of work are necessary to prevent a One-Year Break in Service; otherwise, the
hours of work will be credited in the immediate following Plan Year. You must notify the Plan
Administration Office if you wish the hours credited to you.
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You will not have a Break in Service during your first year of employment with a
contributing Employer if you have less than 200 hours of work.

RETURNING TO WORK AFTER RETIREMENT
A. SUSPENSION RULE

After you have retired and are receiving benefits, your monthly benefits will be suspended if
you return to work for a participating Employer and have 40 or more hours of work per month for 3
consecutive months.'® The suspension rule does not apply to you if you are receiving benefits under
the rule for “Mandatory Retirement Benefit at Age 70-1/2” as described on page 6.

B. REINSTATEMENT RULES AND SUSPENSION

If your benefits are suspended, you may apply for reinstatement of your pension benefits if
you have less than 40 hours of work in a month. The following additional rules apply to Participants
who take early retirement on or after August 1, 2009:

1. If you take early retirement you may have your benefits reinstated once after a
suspension. Your pension benefits will not be payable until Normal Retirement Age
if you take early retirement and:

e your benefits are suspended under the Suspension Rule described above, and
e your benefits are subsequently reinstated, and
e your benefits are again suspended under the Suspension Rule.
2. Suspended pension benefit payments are forfeited and not paid. The forfeiture does

not affect your normal retirement benefit (or the actuarial equivalent thereof) payable
at Normal Retirement Age.

3. There is an exception to the rule that your pension benefits are not payable until
Normal Retirement Age if your benefits are suspended more than once after early
retirement. The exception is that your benefits are payable before Normal Retirement
Age pursuant to a distribution option or provision other than early retirement. An
example is the payment of death benefits.

C. ACCRUAL OF BENEFITS AFTER RETIREMENT

If you continue to work for a participating employer after early retirement and your benefits
are not suspended, you will continue to earn additional benefits. Your benefits will be recalculated

yearly.

15 These Returning To Work After Retirement rules are effective as of June 5, 2009.
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If you continue to work for a participating employer after Normal Retirement Age and your
benefits are not suspended, you will not earn additional benefits in a year in which you work if the
actuarial value of the benefits that you receive in the year exceed the benefits that you would earn
from working in that year.

If, during your period of re-employment after your benefits were suspended, contributions
were made on your behalf for at least 500 hours of work prior to reinstatement of benefits, your
Total Service Benefit will be recomputed and increased as if your employment had been continuous
with an actuarial adjustment made for retirement benefits previously received.

UNCLAIMED BENEFITS?
A. MISSING PARTICIPANTS

The Administrator, by certified or registered mail addressed to the Participant’s or
Beneficiary’s last known address of record with the Administrator, union or employer, shall notify
any Participant or Beneficiary that he or she is entitled to a distribution under the Plan, and the
notice shall state the provisions of this section.

1. Location Steps. If the Administrator is unable to locate and notify a Participant or
beneficiary at his or her last known address, then the Administrator shall attempt to
notify the Participant according to the Plan’s missing participant policy, and
applicable rules prescribed by the Internal Revenue Service and/or the U.S.
Department of Labor. Reasonable costs of trying to locate the Participant may be
charged to the Participant’s benefit.

2. Distribution. If (i) the present value of the Participant’s vested benefit is greater than
the Plan limit for lump sum distributions and the Participant has passed the
Retirement Date, and (ii) the Participant or Beneficiary fails to claim the Participant’s
benefits or make his or her whereabouts known in writing to the Administrator by the
earlier of (x) the date that is immediately prior to three years (adjusted according to
the abandonment period of the escheat laws of the applicable state) after the date of
notification, or (y) the Participant’s required beginning date for distributions under
IRC 8401(a)(9), then the Administrator and Trustee shall hold, administer a